
Noori et al. BMC Psychology           (2022) 10:94  
https://doi.org/10.1186/s40359-022-00803-x

RESEARCH

Determination of professional job burnout 
and temperament (Mizaj) from the viewpoint 
of Traditional Persian Medicine and work‑related 
variables among Iranian dentists: 
a cross‑sectional study
Fereshteh Noori1, Seyed‑Kazem Kazemeini2 and Fatemeh Owlia3* 

Abstract 

Background:  Dentists are prone to professional burnout due to the nature of their work but this phenomenon 
could be prevented. Professional burnout has a great impact on different aspects of human life. No study has been 
published on determination of professional job burnout and temperament (Mizaj) from the viewpoint of Traditional 
Persian Medicine (TPM). The current study intends to touch upon this issue for the first time.

Methods:  In order to conduct this Cross-Sectional study based on a randomized sampling method, 145 dentists 
completed the 22-item Maslach Burnout Inventory questionnaires (MBI), and the 20-item Salmannejad Mizaj ques‑
tionnaire. The study started since February, 2020 and ended in August, 2020 in Yazd, Iran. A total of 120 valid question‑
naires were collected, with a response rate of 82.76%. Data analysis was performed using descriptive statistics, mean 
and standard deviation, analytical tests (including student t-test, one-way analysis of variance) by Spss17 (Chicago, 
USA) software.

Results:  Overall, 8.3% of responders had high emotional exhaustion, while 65.8% and 33.3% had moderate deper‑
sonalization and reduced personal accomplishment, respectively. With respect to the results, dentists with cold and 
dry temperaments experienced a higher level of burnout in emotional exhaustion while dentists with warm and wet 
temperaments had a higher level of burnout in depersonalization and reduced personal accomplishment dimen‑
sions. There was an insignificant difference between age, gender, work experience, number of working days per week, 
number of patients per day with the dimensions of burnout. Pearson correlation coefficient indicated there was a 
positive correlation between avoidance job and emotional exhaustion (r = − 0.22, p = 0.016).

Conclusion:  Based on the findings, it may conclude there was no significant difference in professional burnout 
between different temperaments among dentists.
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Background
Burnout is a workplace problem by virtue of practice 
in an institute with a conflict of multiple objectives [1]. 
It has been depicted as an important professional and 
personal problem among persons in different sectors, 
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as well as in healthcare and medicine [1–3]. Studies 
provided evidence that dentists encounter various pro-
fessional stressful situations. Working with ever-chang-
ing technologies and methods of practice, prolonged 
sitting on the chair, great precision while the eyes are 
focused on distinct points and fine movements of the 
fingers, treating anxious patients, and having a heavy 
workload are known as the main causes of stress among 
dentists [4, 5]. Previous survey have indicated that den-
tistry is turning into fatigue-inducing profession [4]. In 
addition, there is evidence that burnout in dentists has 
a negative impact on patients’ health [6]. Patients will 
have low satisfaction ratings when visiting healthcare 
workers who suffer from burnout [7]. Therefore, it is 
not surprising many investigators have recently turned 
to shed light on the level of burnout in dentists [8–10].

Maslach et  al. were among the first researchers to 
describe this concept. They described burnout as a 
syndrome that includes three dimensions: emotional 
exhaustion, depersonalization, and personal accom-
plishment [11]. Emotional exhaustion is the key to 
measuring burnout and is a response to stress that 
brought about negative job trends and a loss of interest 
in people. The second dimension is defining deperson-
alization as a negative distance response, and behaviors 
towards persons who are users of the service or care; 
reduced personal accomplishment is a negative self-
assessment during work, feeling worthless [12].

In spite of neglecting TPM in past decades, nowa-
days it would be recognized as the first line of treat-
ment in various diseases [13]. Temperament (Mizaj) 
is the turning point of the physiopathology of diseases 
that is the result of the influence of the qualities of the 
four elements, namely warmth, coldness, dryness, and 
wetness on each other. In medicine, Mizaj means the 
innate power in the body that could control all aspects 
of the body [14]. Concerning the TPM theories, moods 
and mental states depend on their temperament, 
therefore, it can be found that behaviors and tenden-
cies are influenced by different Mizaj [15, 16]. People 
can be warmer, colder, drier, or wetter than balanced. 
Mizaj also affects moods, interests, and even fertility 
power [17].

The present study has three main objectives. The 
first is to illustrate the level and frequency of profes-
sional burnout and work-related factors among den-
tists in Yazd. The second objective is to determine the 
frequency of different Mizaj among them. Finally, to 
the best of our knowledge, no study has been pub-
lished on determination of professional job burnout 
and Mizaj from the viewpoint of TPM. The current 
study intends to touch upon this issue for the first 
time.

Methods
Sample size calculation and sampling method
The sample size formula was calculated according one 
proportion estimation (prevalence of burnout: 64.1%) 
[18] and the 11% differences with the 5% marginal 
error, which resulted in a sample size of 145 dentists. 
The list of eligible dentists was coded from 1 to 367 
using the list of dentists in the Yazd medical council. 
The 145 eligible dentists were randomly selected using 
a random number table and evaluated. Then, their 
names, details, and telephone numbers were extracted. 
The research started since February, 2020 and ended in 
August, 2020. With a response rate of 82.76%, a total 
of 120 valid questionnaires were collected. Twenty-five 
participants were excluded due to response bias.

Inclusion and exclusion criteria
With respect to inclusion criteria, participants must be 
between 26 and 60 years old and had at least two years 
of clinical work experience. Dentists with a history of 
any neurological or mental illness, physical or mental 
disability, taking corticosteroids, or immunosuppres-
sive drugs did not fulfill the inclusion criteria. All of 
them filled out the HADS questionnaire for detecting 
symptoms of anxiety and depression. If participants 
filled each of the questionnaires incompletely, they 
would be excluded from the study.

Ethical consideration
The study was carried out in accordance with the Dec-
laration of Helsinki guidance of the World Medical 
Association and Good Clinical Practice recommenda-
tions. Dentists were personally visited and they were 
asked to write demographic characteristics and work-
related data in the checklist. They were informed of its 
purpose and course, and of the possibility of withdraw-
ing from the study. Informed consent for participation 
was obtained from all participants for inclusion before 
they entered the study. The anonymity and confiden-
tiality of the participants were guaranteed. This study 
was approved by the "Ethics Committee in Research of 
Shahid Sadoughi University of Medical Sciences, Yazd" 
under the number IR.SSU.REC.1398.192.

Measures
Basic demographic data were obtained from all partici-
pants including gender, age, work practice experience 
(in years), working days per week, number of patients 
seen per day, and avoidance or selective job. Involun-
tary (avoidance) or voluntarily (selective) job means 
the participants voluntarily select dentistry or they 
are forced to do it. A very detailed history of systemic 
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diseases, taking medication and physical disability was 
taken.

Professional burnout determination
Professional burnout level was evaluated by the 
Maslach Burnout Inventory questionnaires (MBI) ques-
tionnaire. The Persian version of the MBI questionnaire 
was filled out by participants [19]. It should be noted 
that there was no time limit for completing the ques-
tionnaire and therefore, it was tried to distribute and 
collect the questionnaires in a suitable situation. MBI 
questionnaire with Cronbach’s alpha coefficient of 
0.75 composed of 22 items of self-reported questions. 
It falls into 3 main dimensions, emotional exhaustion 
(EE), depersonalization (DP), and personal accomplish-
ment (PA), with 9, 5, and 8 questions, respectively. Each 
question expressed the level of burnout with a limited 
range from zero (never) to 6 (always). Consistent with 
previous similar researchs [3, 8], the dentists were allo-
cated into one of the three groups a high, moderate, or 
low level of burnout. Those with EE sum score of ≥ 27 
were considered to have high EE level, 17–26 moderate, 
and 0–16 low level. Those with DP sum score of ≥ 13 
were considered to have high DP level, 7–12 moder-
ate and 0–6 low level. Those with PA score of ≤ 31 
were considered to have low PA level, 32–38 moderate, 
and ≥ 39 high level.

Mizaj determination
Salman-Nejad mizaj identification questionnaire con-
tains 20 items that evaluate two categories of warmness/
coldness and dry/ wet nature. It can be used for indi-
viduals aged 20 to 60 years old. The subjects rated their 
responses on a 0–5 scale. It is the first and most reliable 
and validated questionnaire with Cronbach’s alpha coef-
ficient equal to 0.77–0.80 [20].

Data analysis
All of the analyses were conducted at a p < 0.05 level of 
significance using the SPSS statistical package (version 
17.0; SPSS Inc., Chicago, IL, USA; 2012). Descriptive 
analyses were used to describe sample characteristics, 
sum score of Mizaj questionnaire, and subscale scores of 
MBI questionnair. Student t-tests and one-way ANOVA 
were used for data analysis.

Results
Ultimately, 120 dentists (66 male and 54 female) who 
completely filled both questionnaires, constituted the 
samples of this study. The mean age ± SD of the samples 
was 35.2 ± 7.2 with a range of 28 to 60 years. Data analy-
sis proved able that 66.7% of dentists had low emotional 
exhaustion, 65.8% had moderate depersonalization and 
64.2% had a low personal accomplishment (Table 1).

As can be seen from Table  2, the number and per-
centage of individuals in both genders and various 

Table 1  Burnout subscales scores of dentists based on MBI scales

Maslach burnout dimensions High Moderate Low
Number (percent) Number (percent) Number (percent)

Emotional exhaustion 10 (8.3%) 30 (25.0%) 80 (66.7%)

Depersonalization 9 (7.5%) 79 (65.8%) 32 (26.7%)

Personal accomplishment 3 (2.5%) 40 (33.3%) 77 (64.2%)

Table 2  Percentage of the frequency of different Mizajes in men and women

Different Mizaj Male number (%) Female number (%) Total number (%)

Warm and wet 21 (31.8%) 13 (24.1%) 34 (28.3%)

Warm and dry 9 (13.6%) 7 (12.9%) 16 (13.3%)

Cold and dry 3 (4.5%) 6 (11.1%) 9 (7.5%)

Cold and wet 10 (15.5%) 6 (11.1%) 16 (13.3%)

Warm and temperate 4 (6.1%) 5 (9.3%) 9 (7.5%)

cold and temperate 5 (7.6%) 5 (9.3%) 10 (8.3%)

Temperate and dry 5 (7.6%) 4 (7.4%) 9 (7.5%)

Temperate and wet 9 (13.6%) 5 (9.3%) 14 (11.8%)

Temperate and Temperate 0 (0%) 3 (5.5%) 3 (2.5%)

Total 66 (100%) 54 (100%) 120 (100%)
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Mizaj groups are presented. The most frequent Mizaj 
was related to warm and wet and the lowest frequency 
was attributed to temperate-temperate.

As it is set out in Table  3, dentists with cold and 
dry Mizaj had a higher level of burnout in emotional 
exhaustion while dentists with warm and wet Mizaj 
had a higher level of burnout in depersonalization 
and personal accomplishment dimensions. Results 
of a one-way ANOVA indicated there was an overall 

insignificant difference between different Mizaj in 
terms of burnout dimensions (p value > 0.05).

Table  4 provides an overview of the level of burnout 
in dentists based on gender and work-related variables. 
Both genders conveyed a similar burnout level in reduced 
personal accomplishment, emotional exhaustion, and 
depersonalization, respectively. Although the burnout 
level was higher in men, no statistically significant was 
seen between two genders. On the other hand, with 

Table 3  Comparison of Professional burnout in different Mizaj of participants

ANOVA

Different mizaj Number Emotional exhaustion Depersonalization Personal 
accomplishment

Warm and wet 34 14.70 ± 11.83 7.58 ± 3.03 30.88 ± 5.41

Warm and dry 16 8.37 ± 6.08 6.56 ± 2.92 30.81 ± 6.90

Cold and dry 9 16.77 ± 9.62 7.11 ± 2.26 30.11 ± 4.31

Cold and wet 16 14.06 ± 10.64 6.87 ± 2.27 28.87 ± 5.04

Temperate and wet 14 14.85 ± 1068 7.42 ± 1.86 29.92 ± 5.58

Temperate and dry 9 15.55 ± 9.70 6.55 ± 2.65 29.77 ± 5.60

Warm and temperate 9 13.11 ± 11.51 7.44 ± 4.03 28.22 ± 4.14

Cold and temperate 10 12.80 ± 9.69 7.30 ± 2.31 29.80 ± 4.73

Temperate and Temperate 3 10.0 ± 5.29 5.66 ± 1.52 30.66 ± 3.05

p-value 0.609 0.908 0.931

Table 4  Comparison of MBI dimensions in different mizaj in terms of related variables

T-test

*Significant

Variables Options Number (%) Emotional 
exhaustion 
Mean ± SD

Depersonalization 
Mean ± SD

Reduced personal 
accomplishment 
Mean ± SD

Age groups  < 35 69 (57.5%) 13.73 ± 11.18 7.27 ± 2.91 30.18 ± 5.60

 ≥ 35 51 (42.5%) 13.45 ± 8.92 6.96 ± 2.35 29.88 ± 4.85

p value 0.880 0.529 0.755

Gender Female 54 (45%) 13.51 ± 9.96 6.77 ± 2.40 29.25 ± 5.36

Male 66 (55%) 13.69 ± 10.55 7.43 ± 2.88 30.71 ± 5.15

p value 0.925 0.181 0.134

Work practice experience (year)  < 7 61 (50.8%) 14.39 ± 11.71 7.36 ± 2.84 30.55 ± 4.92

 ≥ 7 59 (49.1%) 12.81 ± 8.49 6.91 ± 2.52 29.54 ± 5.61

p value 0.401 0.367 0.294

Working days per week  < 5 52 (43.3%) 12.77 ± 10.30 7.09 ± 2.09 30.49 ± 5.24

5 ≤  67 (55.8%) 14.28 ± 10.23 7.17 ± 3.09 29.71 ± 5.31

p value 0.425 0.865 0.427

Number of patients per day 3–4 25 (20.8%) 13.32 ± 9.62 7.04 ± 3.04 31.60 ± 4.08

5 ≤  95 (79.1%) 13.69 ± 10.45 7.16 ± 2.60 29.65 ± 5.49

p value 0.872 0.833 0.101

Selective or avoidance employment Selective 94 (78.3%) 12.43 ± 10.07 7.05 ± 2.68 30.19 ± 4.95

Avoidance 26 (21.6%) 17.88 ± 9.90 7.46 ± 2.71 29.57 ± 6.39

p value 0.016* 0.495 0.601
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enhancing the number of patients per day and the num-
ber of working days per week, although the rate of burn-
out in emotional exhaustion and depersonalization were 
generated, these differences were insignificant.

Dentists with more work practice experience experi-
enced an insignificant diminished burnout in all of the 
dimensions of burnout.

The average burnout in the emotional exhaustion 
dimension was significantly higher in dentists with avoid-
ance jobs (Table 4). Pearson correlation coefficient indi-
cated there was a positive correlation between avoidance 
job and emotional exhaustion (r = − 0.22, P = 0.016).

Discussion
Although the term “Mizaj” in TPM is mostly interpreted 
as “Temperament” in English, temperament is com-
monly used in psychology to introduce personality traits 
and mood. It appears that psychologists have borrowed 
this term. Of course, there seem to be some differences 
between temperament and Mizaj in TPM and in psychol-
ogy [21].

According to the obtained results, low emotional 
exhaustion was the most common (66.7%), but mod-
erate depersonalization and low personal accomplish-
ment—also occurred frequently. The level of burnout in 
this research was significantly lower than in some stud-
ies among dentists [4, 22]. It may be related to the dis-
crepancy in sample size, socioeconomic conditions, and 
various personal characteristics. These findings go in line 
with another study [23]. This similarity could be justi-
fied by the cultural affinity of the two Iranian societies. 
High rate of dentists willingly chose this job (78.3%) may 
play an important role in burnout reduction. Awareness 
of personal characteristics by Mizaj determination effec-
tively facilitates the job selection process and improves 
their assumption about it [24].

On the basis of our results, the levels of the burnout 
dimensions did not tend to vary in relation to age. The 
values are barely distinguished from previous studies 
[25, 26]. However, other pieces of literatures mentioned 
a negative significant relationship between age and dep-
ersonalization and reduced personal accomplishment 
[18, 23]. In spite of an insignificant difference, dentists of 
older age (35 or more years aged), exhibited a lower level 
of burnout in all dimensions than the younger group. 
This finding is at variance with another research finding. 
Slabšinskien et  al. indicated dentists of older age (40 or 
more years aged), had a meaningful lowered mean deper-
sonalization sum score [4]. Having more working experi-
ence and professional skills with aging could introduce a 
lower level of work stress in this study.

No significant difference was recognized between 
gender and burnout. Even though this result differs 

considerably from previous studies [23, 25]. However, 
Eslamipour et  al. proposed that the frequency and 
severity of emotional exhaustion and depersonalization 
were significantly higher in men [23]. While another 
researcher stated being female increased the emotional 
exhaustion sum score [4]. As far as our experience 
is concerned, this issue is associated with masculine 
temperament in female employees, this characteristic 
will be reinforced in dentistry especially noticeable in 
general dentists. Perhaps a different result would be 
obtained if this work was conducted in the specialized 
fields of dentistry such as pediatric. This field deal with 
subtle feminine moods and more noticeable gender dif-
ferences [27].

On the basis of the results, there was no significant 
difference between the work experience and burnout. 
Although, dentists with work practice experience of 
less than 7 years have a higher burnout sum score than 
another group. This is in good agreement with previous 
results [25, 26]. Other researchers mentioned the direct 
relationship between work experience and dimensions of 
emotional exhaustion and personal accomplishment [4, 
22]. Having more working experience and professional 
skills could introduce a lower level of work stress; there-
fore, job burnout may have diminished.

Lack of a significant difference between burnout 
dimensions and work-related variables such as work-
ing days per week, number of patients per day, and work 
experience in our study could suggest not all factors need 
to be weighed in future studies, separately.

The finding proposed a significant difference between 
the selective or avoidance job and emotional exhaustion. 
It may be concluded dentists who willingly chose their 
job significantly had lower emotional exhaustion. Regard-
ing the past literature, the difference between job satis-
faction and different dimensions of burnout was negative 
and significant [28, 29].

Attention to Mizaj could have an important role in job 
satisfaction. This work was similar to previous studies 
which evaluated different personality types with burn-
out [2, 30]. Abedi et  al. determined the effect of differ-
ent personality traits of managers on the job satisfaction 
of employees. They deducted the coefficients of warmth, 
coldness and dry and wet temperaments on job satisfac-
tion were significant [31]. Another research found a posi-
tive association between psychological character type 
and burnout [32]. Salmannezhad et  al. stated there is a 
positive correlation between happiness and warmness 
and a negative correlation between happiness and cold-
ness of Mizaj [33]. On the other hand, Javadi sharif et al. 
mentioned there was a negative correlation between total 
job burnout and happiness [21]. Our finding somehow 
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confirms this result. The most emotional exhaustion was 
related to people with cold and dry Mizaj.

Although great effort has gone into the field of Mizaj, 
less attention has been given to examining its corre-
lation with burnout [34, 35]. On the strengths of this 
work, this is the first time to touch upon the profes-
sional burnout level of dentists in view of TPM. The 
study included standardized instruments that are vali-
dated measures for Mizaj and burnout. Our approach 
would lend itself well for use by further research.

Despite negative effects of burnout on job perfor-
mance, family, and personal role, absenteeism from 
work, and early retirement due to burnout should not 
be neglected [24]. It is possible to minimize stress-
ors by carefully considering the people, s Mizaj before 
entrance to job positions. It would be suggested that 
people should choose their job willingly to suffer less 
burnout in the future.

Limitations
We are aware that our research suffers a number of 
limitations. The most important limitation lies in our 
response rate was unknown. It is vital to be aware of the 
predictive limitations of cross-sectional studies, and a 
causal relationship can be clarified by carrying out addi-
tional prospective research. There is clearly much room 
for further research in this respect.

Conclusion
In conclusion, there were insignificant differences 
between age, gender, work experience, number of work-
ing days per week, number of patients per day with burn-
out. There was no significant difference in professional 
burnout between different Mizaj among dentists. The 
significance of the variable of avoidance or selective-
employment focused on the crucial point that dentists 
with selective jobs, whether female or male, with each 
workload, will experience less professional burnout dur-
ing working life.

Acknowledgements
We would like to thank the Vice-Chancellor for Technology Research of Shahid 
Sadoughi University of Medical Sciences in Yazd for approving and financially 
supporting the project with the code 6481.

Author contributions
FO and SKK designed the study, FN contributed to data collection and had 
critical feedback on the manuscript. FO, SKK and FN assisted in the prepare 
data for analysis and data analysis, writing and critically reviewing multiple 
manuscript drafts. All authors read and approved the final manuscript.

Funding
The Vice Chancellor for Research and Technology of Yazd Shahid Sadoughi 
University of Medical Sciences. (Grant no 6481).

Availability of data and materials
The datasets analyzed during the current study are available from the cor‑
responding author on reasonable request.

Declarations

Ethics approval and consent to participate
Data were collected after obtaining written informed consent from all of the 
participants. This research project was approved by the Ethics Committee 
of Yazd Shahid Sadoughi University of Medical Sciences, Yazd, Iran (IR.SSU.
REC.1398.192).

Consent for publication
Not applicable.

Competing interests
There is no conflict of interest to be declared.

Author details
1 Dentist, School of Dentistry, Shahid Sadoughi University of Medical Sciences, 
Yazd, Iran. 2 Specialist of Traditional Persian Medicine, Shahid Sadoughi Uni‑
versity of Medical University, Yazd, Iran. 3 Department of Oral and maxillofacial 
Medicine, Social determinants of oral health research center, School of Den‑
tistry, Shahid Sadoughi University of Medical Sciences, Yazd, Iran. 

Received: 1 October 2021   Accepted: 31 March 2022

References
	1.	 Chemali Z, Ezzeddine F, Gelaye B, Dossett M, Salameh J, Bizri M, Dubale 

B, Fricchione G. Burnout among healthcare providers in the complex 
environment of the Middle East: a systematic review. BMC Public Health. 
2019;19(1):1–21.

	2.	 Khosravi M. Burnout among Iranian medical students: Prevalence and its 
relationship to personality dimensions and physical activity. Eur J Transl 
Myol. 2021;31(1):10.

	3.	 Mikalauskas A, Benetis R, Širvinskas E, Andrejaitienė J, Kinduris Š, Macas 
A, Padaiga Ž. Burnout among anesthetists and intensive care physicians. 
Open Med (Warsaw, Poland). 2018;13:105–12.

	4.	 Slabšinskienė E, Gorelik A, Kavaliauskienė A, Zaborskis A. Burnout and its 
relationship with demographic and job-related variables among dentists 
in Lithuania: a cross-sectional study. Int J Environ Res Public Health. 
2021;18(8):3968.

	5.	 Torabi Parizi M, Eskandarizadeh A, Karimi Afshar M, Asadi Shekaari M, 
Jangjoo A. The frequency of job burnout among dentists of Kerman city. 
Health Dev J. 2015;3(4):333–40.

	6.	 Lee C-Y, Wu J-H, Du J-K. Work stress and occupational burnout among 
dental staff in a medical center. J Dental Sci. 2019;14:295–301.

	7.	 Khatatbeh H, Pakai A, Pusztai D, Szunomár S, Fullér N, Szebeni GK, Siket 
A, Zrínyi M, Oláh A. Burnout and patient safety: A discriminant analysis 
of paediatric nurses by low to high managerial support. Nurs Open. 
2021;8:982–9.

	8.	 Choy HB, Wong MC. Occupational stress and burnout among Hong 
Kong dentists. Hong Kong medical journal = Xianggang yi xue za zhi 
2017;23(5):480–488.

	9.	 Jugale PV, Mallaiah P, Krishnamurthy A, Sangha R. Burnout and work 
engagement among dental practitioners in bangalore city: a cross-
sectional study. J Clin Diagn Res JCDR. 2016;10(2):Zc63-67.

	10.	 Kulkarni S, Dagli N, Duraiswamy P, Desai H, Vyas H, Baroudi K. Stress and 
professional burnout among newly graduated dentists. J Int Soc Prevent 
Community Dent. 2016;6(6):535–41.

	11.	 Sadeghi A, Shadi M, Moghimbaeigi A. Relationship between nurses’ job 
satisfaction and burnout. Avicenna J Nurs Midwifery Care Sci J Hamadan 
Nurs Midwifery Faculty. 2017;24(4):238–46.

	12.	 Roghanizad N, Vatanpoor M, Seddigh Oraee SN, Sharifi V, Abbasi M. Preva‑
lence of burnout syndrome and its three dimensions in dental faculty 
members of Azad Dental University in 2008. J Islamic Dental Assoc IRAN 
(JIDA). 2013;25(1):45–52.



Page 7 of 7Noori et al. BMC Psychology           (2022) 10:94 	

•
 
fast, convenient online submission

 •
  

thorough peer review by experienced researchers in your field

• 
 
rapid publication on acceptance

• 
 
support for research data, including large and complex data types

•
  

gold Open Access which fosters wider collaboration and increased citations 

 
maximum visibility for your research: over 100M website views per year •

  At BMC, research is always in progress.

Learn more biomedcentral.com/submissions

Ready to submit your researchReady to submit your research  ?  Choose BMC and benefit from: ?  Choose BMC and benefit from: 

	13.	 Rezai H, Mohseni Takalu MT, Zamani P, Heravi F. Relationship between 
temperament and stuttering severity in Persian speaking subjects with 
advanced stuttering. J Islamic Iran Tradit Med. 2014;5(2):101–7.

	14.	 Safari MA, Koushki Jahromi M, Zar A. The role of four temperaments in 
predicting physical activity in young men. Sport Physiol Manag Investig. 
2017;8(4):117–25.

	15.	 Torkmannejad Sabzevari M, Eftekhar Yazdi M, Rastaghi S, Rad M. The 
relationship between different temperaments and postpartum depres‑
sion in health centers in sabzevar, 2017. Iran J Obstetr Gynecol Infert. 
2018;21(6):64–70.

	16.	 Banaee E, Pouladi S, Bahreini M, Tahmasebi R. Relationship between tem‑
perament and communication skills of nursing and midwifery student of 
Bushehr University. J Islamic Iran Tradit Med. 2019;9(4):297–308.

	17.	 Kazemeini SK, Emtiazy M, Owlia F, Khani P. Causes of infertility in 
view of Iranian traditional medicine: A review. Int J Reprod Biomed. 
2017;15(4):187–94.

	18.	 Bolbolian M, Mir-Keshavarz M, Sefidi F, Mir A. The prevalence of burnout 
syndrome among general dentists in Qazvin, Iran. J Craniomaxillofac Res. 
2017;5(4):145–53.

	19.	 Moalemi S, Kavosi Z, Beygi N, Deghan A, Karimi A, Parvizi MM. Evaluation 
of the Persian version of maslach burnout inventory-human services 
survey among iranian nurses: validity and reliability. Galen Med J. 
2018;7:e995.

	20.	 Salmannezhad H, Mojahedi M, Ebadi A, Mozaffarpur SA, Alipoor A, 
Saghebi R, Montazeri A. Design and validation of mizaj identification 
questionnaire in persian medicine. Iran Red Crescent Med J (IRCMJ). 
2018;20(11):5.

	21.	 Javadi Sharif T, Hosseinzadeh M, Mahdavi N, Namdar Areshtanab H. G LD: 
Happiness and its Relationship with Job Burnout in Nurses of Educa‑
tional Hospitals in Tabriz, Iran. Int J Community Based Nurs Midwifery. 
2020;8(4):295–304.

	22.	 Basirat M, Kia S, Malekshoar M, Saffarieh M, Javanshir B. Prevalence of 
occupational burnout and its related factors among dentists in Semnan, 
Iran. J Occup Hygiene Eng. 2019;6(2):45–51.

	23.	 Eslamipour F, Yazdchi E. Occupational burnout among dentists In Isfahan. 
J Isfahan Dental School. 2017;12(4):408–17.

	24.	 Salvagioni DAJ, Melanda FN, Mesas AE, González AD, Gabani FL, 
Andrade SM. Physical, psychological and occupational consequences 
of job burnout: a systematic review of prospective studies. PLoS ONE. 
2017;12(10):e0185781.

	25.	 Jaracz M, Rosiak I, Bertrand-Bucińska A, Jaskulski M, Nieżurawska J, 
Borkowska A. Affective temperament, job stress and professional burnout 
in nurses and civil servants. PLoS ONE. 2017;12(6):e0176698.

	26.	 Porto GG, Carneiro SC, Vasconcelos BC, Nascimento MM, Leal JL. Burnout 
syndrome in oral and maxillofacial surgeons: a critical analysis. Int J Oral 
Maxillofac Surg. 2014;43(7):894–9.

	27.	 Farokh-Gisour E, Hatamvand M. Investigation of stress level among 
dentistry students, general dentists, and pediatric dental specialists dur‑
ing performing pediatric dentistry in Kerman, Iran, in 2017. Open Dent J. 
2018;12:631–7.

	28.	 Heidari MA, Sargolzaei MS, Mastalizadeh H, Shahrakimoghadam E, 
Pahlevan Nasirabady A, Naderyanfar F. Comparative study of self-care 
in diabetic patients with personality types A and B. Nurs Midwifery J. 
2020;18(5):379–86.

	29.	 Uchmanowicz I, Manulik S, Lomper K, Rozensztrauch A, Zborowska A, 
Kolasińska J, Rosińczuk J. Life satisfaction, job satisfaction, life orientation 
and occupational burnout among nurses and midwives in medical insti‑
tutions in Poland: a cross-sectional study. BMJ Open. 2019;9(1):e024296.

	30.	 Chemali Z, Ezzeddine FL, Gelaye B, Dossett ML, Salameh J, Bizri M, Dubale 
B, Fricchione G. Burnout among healthcare providers in the complex 
environment of the Middle East: a systematic review. BMC Public Health. 
2019;19(1):1337.

	31.	 Abedi G, Molazadeh-Mahali QA, Mirzaian B, Nadi-Ghara A, Heidari-Gorji 
AM. The effect of personality traits of managers/supervisor on job 
satisfaction of medical sciences university staffs. Ann Med Health Sci Res. 
2016;6(4):239–42.

	32.	 Pérez-Fuentes MDC, Molero Jurado MDM. Burnout and engagement: 
personality profiles in nursing professionals. J Clin Med. 2019;8(3):286.

	33.	 Hossein S, Morteza Mojahedi, Abbas E, Ali M, Seyyed Ali M, Roshanak S, 
Davood G, Sajad G. An Assessment of the Correlation between Happiness 

and Mizaj (Temperament) of University Students in Persian Medicine. 
.مهدزون لاس ,2017 رمحا لاله یکشزپ:4

	34.	 Mozaffarpur SA, Mojahedi M, Saghebi R, Alipour A, Shirafkan H. The 
relationship between Mizaj and its indices in Persian medicine. Adv 
Integrative Med. 2019;6:S81.

	35.	 Yazdanfar A, Dadras F, Hosseini YN. Human temperaments classification 
and related tendencies to architecture indices. J Nurse Phys Within War. 
2015;2(5):201–11.

Publisher’s Note
Springer Nature remains neutral with regard to jurisdictional claims in pub‑
lished maps and institutional affiliations.


	Determination of professional job burnout and temperament (Mizaj) from the viewpoint of Traditional Persian Medicine and work-related variables among Iranian dentists: a cross-sectional study
	Abstract 
	Background: 
	Methods: 
	Results: 
	Conclusion: 

	Background
	Methods
	Sample size calculation and sampling method
	Inclusion and exclusion criteria
	Ethical consideration
	Measures
	Professional burnout determination
	Mizaj determination
	Data analysis

	Results
	Discussion
	Limitations
	Conclusion
	Acknowledgements
	References


